
STATE OF CALIFORNIA
Enterprise Zone and LAMBRA Hiring Voucher

            To be completed by Enterprise Zone, EDD, WIA, CalWORKS or designated social service agency

* Employer must confirm right to work
This person has been identified eligible under the California Enterprise Zone or LAMBRA Program.

Date of Voucher ____________________________________

Employee Name ____________________________________ Social Security # ___________________________
(Last, First)

Current Street Address _______________________________ Telephone _________________________________

City ______________________________________________ State/Zip __________________________________

Agency   City of Fresno, Economic Development Division         Phone             (559) 621-8426                                _

 Address       2600 Fresno St. Room #3076                                City/State/Zip     Fresno, CA  93721                      _

Signature and Title of Individual Verifying Eligibility _____________________________________________________
                   Kelly Vaughan Trevino, Economic Development Analyst

Date of Hire ________________________________________ Job Title __________________________________

Employer Name _____________________________________ Phone ____________________________________

Address ____________________________________________ City/State/Zip ______________________________

Federal Tax ID # __________________________________________________________________________________

INSTRUCTIONS FOR EMPLOYERS

This voucher is an important audit record.  This voucher is part of the supporting documents necessary to support your
claim of the tax credit for hiring qualified individuals.  It serves as certification that a person meets the eligibility
requirements for a qualified disadvantaged individual.  Retain a copy of this form for your records and provide a copy to
your tax preparer.  This voucher alone does not qualify an employer to claim the enterprise zone hiring credit.  To
qualify for the credit, the business bust operate in an enterprise zone, employee must work a specified percentage of time in
the Enterprise Zone, and the employee must meet legal right-to-work requirements.

* It is the employer’s responsibility to verify employee’s right to work in the United States.
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